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Proposal to support Secretary-General
Guterres Covid19 Global Ceasefire



Covid19 Global Ceasefire and a Reconciliation Process

Injury: Pain,

Shock, Denial

Mourning, 

Expressing 

Grief, 

Accepting Loss

Confronting Fears
Identifying Needs

“Why Them”? 

Rehumanizing the Enemy

Acknowledgement of Guilt,

Apology, Truth Telling

“Rewriting History”

Choice to Forgive

Envisioning Justice

Negotiating Solutions

Joint Planning
Reconciliation

When injured

becomes

injurer

Steele, Center for Strategic and International Studies



Never doubt the power of 
Reconciliation 
Leaders for a Global 
Mediation and 
Reconciliation Service
as our gift to the United 
Nations 



vocational training with personal 
and interpersonal skill building and a practicum

learning 
systemic and global skills while integrating the personal and 
interpersonal skills learned thus far and applying all the learning 
in a practicum.



Global problems beyond the capacity of sovereign states
to solve alone are called the global problématique.



Global Mediation and Reconciliation Service
Introduced at Hague Appeal for Peace and 

State of the World Forum in 1999

A Service to strengthen and deepen

the response of the United Nations 

to global challenges 

introducing the link between individual and systemic 

human rights and sustainability 

in dozens of implementations of the 

Peacebuilding Process of Reconciliation to Develop Political Will.  



Reconciliation Leadership Offered—
Our Gift to the United Nations

heal their own repeated internal ruptures, born of systemic 
unhealed historic conflict patterns and be a model of adherence to 
international agreements and human rights guidelines.

equitable sharing of power 
and to reconcile the divisions at the individual and collective levels



Leadership Agility:
We must move beyond expert to catalyst to renew the UN

Catalyst: Visionary and facilitative; leaders articulate a vision,
get the right people to transform it to reality and empower others to do 

it



• Seeking feedback

• to help achieve objectives, 
seeks and uses feedback to 
improve own effectiveness

• Often requires “unlearning” what 
has been positively reinforced in 
the past

• Developing new skills

• tries out new approaches to 
improve own effectiveness, 
experiments to improve others’ 
effectiveness

• Requires a high degree of self-
awareness



200 year present 

Reconciliation Leaders consider 200-year present: lessons of 100 years of history, 

needs of present moment & 100 years into future. –Elise Boulding



In a dream the night after 9/11 in 
New York City, a Phoenix rose out 

of the ashes of 9/11

Message: Provides a moral and 
spiritual essence to knit global 

minds and hearts together in this 
very divided time.

https://www.goodreads.com/author/quotes/6172.S_ren_Kierkegaard




To the 1945 Phoenix with foreword

By Ambassador Anwarul Chowdhury



25 Years in the UN Dag Hammarskjold Meditation Room
My Soul’s Journey to Redefine Leadership:

A New Phoenix Rises from the Ashes of 9/11 (Xlibris 2018)                                      
My White Paper with God












http://acadgi.com/researchfindings/i
ndex.html

http://onlinelibrary.wiley.com/doi/10.
1111/j.1540-
4560.1988.tb02061.x/abstract

http://harvardmagazine.com/2008/0
6/the-fringe-benefits-failure-the-
importance-imagination

http://acadgi.com/researchfindings/index.html
http://onlinelibrary.wiley.com/doi/10.1111/j.1540-4560.1988.tb02061.x/abstract
http://harvardmagazine.com/2008/06/the-fringe-benefits-failure-the-importance-imagination
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“Reconciliation as  Policy”
By Sarah Sayeed, Ph.D and Virginia 

Swain 2006
Papers published as Global Advisor to 

Human Dignity and Humiliation Network, 
Columbia University

“A Leadership and Practice to Reconcile Challenges in
A post-September 11 World”

By Sarah Sayeed and Virginia Swain © 2005
Human Dignity and Humiliation Network at Columbia 

http://www.humiliationstudies.org/documents/SwainSayeedLeadershipChallengesNY06meeting.pdf




www.global-leader.org


Leadership and Practice to Reconcile Challenges in a 
Post–September 11th World Reconciliation as Policy: A Capacity–
Building Proposal for Renewing Leadership and Development



www.centerglobalcommunitylaw.org
 https://virginiaswain.com/leadership-

programs/reconciliation-leadership/

http://www.global-leader.org/
http://www.centerglobalcommunitylaw.org/wl_LeadershipChallenges.pdf
http://www.centerglobalcommunitylaw.org/wl_Reconciliation_as_Policy.pdf
http://www.centerglobalcommunitylaw.org/
https://virginiaswain.com/leadership-programs/reconciliation-leadership/


Never doubt the power of a small, 
committed group to affect change 
in the world. Indeed it’s the only 
way it’s ever happened. (Meade)



The mission of the Institute for Global Leadership is to 
provide confidential, compassionate and skilled 
guidance, consultation and training to help leaders and 
teams through change, challenges and crises.

We recognize all human beings, institutions, nations and 
multilateral entities for their uniqueness, need and 
capacity for transformation.
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